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#rdbmh 32,123 32,150 32,139 30,010 | 30,715 38415 19.6% A A
HE™ 19,147 19,318 18,642 17,271 16,849 19175 0.1% —
W1 4866 5198 5232| 5118 4961 5838| 20.0% AA
TR 6,060 6,101 6,107 5544 5173 5990 -12% —
EESA 5315 4988 4775 4340| 4804 5,760 84% A
ELhy 24,298 23913 22,879 20959 21980 26,655 9.7% A
Al 12,626 1 12,035 12,289 11,498 11,063 12860 1.9% —
AR 4673 4315 4065 3689 3391 3,755 -19.6% VV
EME& 6,588 6329 6,051 5499 5286 5820 -11.7% V
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REG 4986 4688 4382 3837| 3567 3616 -275%VV
ELhE 15,310 14,865 14,491 12,630 12901 16,397 71% A
S 22,825 | 22,222 21,613 19,753 | 20,015 23,632 3.5% —
BB % 7507 6882 6481 5792 5235 5865 -21.9% VV
% 3792 3,719 3646 3543| 3509 3,781 -03% —
TEEMH 2965 2863 2693 2485 2410 2,728 -8.0% V
EL 2284 2053, 2005 1,773 1790| 1,781 -220% VV
A 814 749 743 720 706 947 163% AA
=PI 927 929 1,025 1072 1119 1348| 454% AAA
BT 106 98 108 112 116 143 349% AAA
@AAAA RRIBMBEES0% () ML E
AAA URIEMBENH30~50%2E (230% - A250%)
AA RNFRBMBEBENIKRLS~30%2[ (815% - £230%)
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HE™ 18416 16721 20,268 23,590 23712 22,938 24.6% AA
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R 5821 5446 5708 5550 5234 4,661 -19.9% V'V
HEE 5852 5654 6184 5066 4,062 3583 -38.8% VVV
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=¥ 23,495 | 21,533 | 22,657 22,123 | 21,121 20,109 | -14.4% V
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HE% 3705 3426 3516 3494 3433 3204 -135% V
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BHEm 2101 2010 1882 1739 1457 1306 -37.8% VVV
=1t 21,577 19,737 17,551 15469 15140 16,802 -221% VV
Hrdbmh 28,090 | 26,865 | 25111 22478 20,086 16,372 -41.7% VVV
HEE™ 22,690 21,634 20690 19,085 18187 16,979 -252% VV
T 3915 3692 3490 3201 2858 2935 -25.0% VV
TR 4375 4279 4301 4168 4116 3716 -151% VV
EESA 3115 2863 2738 2381 2303 2298 -262% VV
s 21,812 | 19984 19,004 17945 17,645 16,232 -25.6% VV
A 12,337 12,125 11,717 10,619 10,065 9,064 -26.5% VV
R 3149 | 3,099 3,025 2549 2442 2361 -25.0% VV
EM% 4,102 4069 3923 3533 3319 5109 245% AA
5 1,774 1470 1398 1292 1171 1202 -322% VVV
BRI 2833 2968 2,738 2436 2328 2241 -209% VV
L 11,939 10994 10,153 9255 | 9217 8982 -248% VV
S 19,720 | 18,518 | 18,635 16,915 15941 15511 -213% VV
FRER % 4,614 4503 4291 3,893 4115 4286 -71%V
EE% 3035 2856 2903 | 2521 2444 2343 -228% VV
TEER 2427 2243 2132 2,090 1920 1,764 -273% VV
B 1444 1438 1313 1375 1461 1,508 4.4% —

W 912 989 932 846 823 740 | -189% V'V
=PI 1,194 1069 1,055 924 770 721 | -39.6% VVV
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HFREBMBENHR15~30% 2B (215% - A230%)
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(R1-7) 114~ 1B1EFERBMARBABESFERRE ZE 15T (%)

LEERERE | 114811198 & E | 1208112585 | 126811318 FE 114811318 EE
BBl ERIBE %) ERIEE (%) ERIEE (%) ERIBE (%)
gt ] -263% B 52% [ -378% [ M -557%
Eih 289% | | -181% | | -221% ] 21e%
#bTs I 196% 244% [ -417% [ -49.0%
HhES | 01% F24de6% | | -252% L -113%
T L 200% 280% | | 250% [ ] -397%
T | 12% || -19.9% [] -151% [ -387%
EEde B 84% [ 1 -388% [ ] -262%[ ] -56.8%
Eoprs I 97% L] c129% [ ] -256% [ -332%
1% | 19% | 04% | | -265% ] -282%
Eaitee || -196% [] -163% [ ] -250% [ 0 -495%
E % ] -117% -23.8% F 245% L -224%
£ O 1 -73% | -41% [ -322% [ -443%
EL [ 275% [ -285% [ -209% [ -55.1%
L) N 71% [ ] 207% | | 248% [ | -413%
Bk | 35% L] -144% [ ] -213% ] 320%
REH o 219% | ] -169% N 71% [ -429%
HEH | -03% [ -135% [ ] -228% [ -382%
TR | -80% 1 -127% [ -273% [ -405%
Exk L] 220% L] -133% | 44% [ -340%
AT I h63% | 35% [ | -189% 1 -91%
&P 45.4% | -3.0% -39.6% ] 222%
BTH F349% | ] 215% | ] -309% | -09%
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(F2-1) 1132FEEEBEAR(N)

UeEHl | MEH | OES | mHEH MY Hl R—E A A
E2)a]l R—AH ‘ RZAE ‘ R=AH ‘ LD =EIEE (%)
oY N 7,085 1,136 1,309 1,562 1,523 -25.4% \VAY
ENfE 6,600 2,352 1,418 1,311 946 148.6% AAAA
£ 6,278 536 726 1,230 1,782 -69.9% \YAYAVAY
(2] 3,123 844 780 699 507 66.5% AAAA
L) 2,141 505 358 163 102 395.1% AAAA
P 1,603 268 273 244 306 -12.4% Y%
2= 432 105 101 60 58 81.0% AAAA
FEE 251 151 49 21 12 1158.3% AAAA
SFN 182 42 31 43 31 35.5% AAA
FFE 138 27 21 34 24 12.5% A
S5 137 28 15 22 21 33.3% AAA
IV 117 14 8 14 22 -36.4% \AYAY
RIBE 89 48 21 13 7 585.7% AAAA
N 60 8 9 9 12 -33.3% \VAVAY
mIF 38 9 10 3 5 80.0% AAAA
FaAR3E 38 4 4 4 14 -714% VvV VvV
e 31 1 10 6 7 -85.7% \AYAYAY
EhE 19 4 2 4 6 -33.3% \VAVAY
ik 10 2 3 2 2 0.0% —
ER% 10 4 2 1 0 == NA
Hithith & 122 23 23 21 25 -8.0% 4
st 28,504 6,111 5173 5466 5412 12.9% A
@AAAA RRBMBEES0% () MLE
AAA CFRIEMBENI30~50%2 (230% - A250%)
AA TRIENMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENTR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEES% (Z) M E
NA RERZES (D8 R0)
XBERYESH N - BRI - BLNES - B "FH  ERELES - EREI"F
#ll ~ STEMABRSEHIEELE ; REWHEBRINAARE -
XEENMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XIBZEMEEARBR/ELEE - HIEBERHEIAEMEPIEE -
XEESEE  BFIMERBEERN 2B -
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FhII KB PR

RERER PUKXBRFR

13mEE | IA—BAD | IA—BAD | IA—E2
SR %Tléiﬁéj;i marsj(z/f SEBR ﬁ@%m@ﬂf SR %léf‘%; margj(g/g]
BARmo 5,515 | -20.0% V'V 3,667 | -144% 1,848 | -29.2% V'V
ENE 3,044 587% AAAA 2,097 537% AAAA 947 69.6% AAAA
58 5137 | -685% VVVV 2,354 -64.0% VVVV 2,783 | -71.2% VVVV
e 471 87.0% AAAA 345 60.0% AAAA 126 | 1643% AAAA
i 1,671 | 687.8% AAAA 1,551 | 706.1% AAAA 120 | 6125% AAAA
P 1,456 -6.4% 842 -1.5% — 614 | -11.5% VvV
EE 188 | -122% V 148 0.0% — 40| -55.6% VVVV
JFEFEE 47 | -50.0% VVVV 27 -60.0% VVVV 20 -40.0% VVV
=N 164 444% A A A 122 20.0% A A 42| 1143% AAAA
[ 129 13.0% A 60 -222% VV 69 35.7% AAA
ESJE] 122 389% AAA 66 400% AAA 56 375% AAA
=P\ 111 -381% VVV 49 | -125% V 62 -53.8% VVVV
SRIHEE 4 -- NA 0 -- NA 4 -- NA
FT AN 53| -364% VVV 28 -16.7% V'V 25 -60.0% VVVV
[EEELS 34 400% AAA 25 66.7% AAAA 9 0.0% —
PR 5E 24 -60.0% VVVV 18| -714% VYNV 6 -333% VVV
Y] 27| -857% VVVV 20 -75.0% VVVV 7 1 -100.0% VVVV
Efi=E 16 -25.0% VV 15 0.0% — 1/|-100.0% VVVV
=me 7 100.0% AAAA 5 0.0% — 2 -- NA
IEES 10 -- NA 4 -- NA 6 -- NA
Hitiih & 95 -13.6% V 69| -235% VV 26 20.0% A A
st 18,325 -16.3% VV 11,512 -0.5% — 6,813 -343% VVV

@AAAA RRBMBEES0% () ML
AAA CFRIEMBENI30~50%2 (230% - £250%)
AA TRIENMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEES% (Z) M E
NA RERZES (D8 R0)

XBERYOZHIN - B - BLINES B "FH  SRELES - ERETE
fil ~ REBABRZBFEEE | REEHESHRTMARET -

XEEMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XIE N ZEMLABBETER - HIEBERHEIAEMEBEPIEE -

XEESEE  BFIMERBEERN 2B -
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(F2-3) 113BFEREREBEAN)

RERER FhII B P

PIURERFR

BFE |, oK —Ed . | K —Ed . l|loK—Ed
LSEEE | gy | DENRERR |y gy | TERANIRD | gy | DEFA—AAR
@5 AR RIS (%) ABEEERE (%) ABEEERE (%)

oY N 1,570 | -40.1% VVV 621 | -17.0% VV 949 | -522% VVVV
ENfE 3,556 | 2552% AAAA 696 61.8% AAAA| 2860 343.8% AAAA
BB 1,141 | -755% VVVV 297 | -69.9% VVVV 844 | -77.0% VVVV
tE 2,652 64.0% AAAA 135 280.0% AAAA| 2517 56.6% AAAA
L) 470 | 1984% AAAA 203 |1075.0% AAAA 267 | 66.0% AAAA
BPY 147 . -525% VVVV 77 -444% VNV 70 -59.1% VVVV
2= 244 | 3059% AAAA 28 0.0% — 216 | 4727% AAAA

JFEE 204 |7200.0% AAAA 15| 600.0% AAAA 189 | 13800% AAAA
HZA 18| -25.0% VV 12| 100.0% AAAA 6| -66.7% VVVV
L 9 0.0% — 6 0.0% — 3 -- NA
=& 15 0.0% — 7 -- NA 8 1-100.0% VVVV

JIEW\N 6 0.0% — 4 -- NA 2| -100.0% VVVV

RIBE 85| 557.1% AAAA 14 -- NA 71| 3714% AAAA

N 7 0.0% — 51 -100.0% VVVV 2 -- NA
B 4 -- NA 3 -- NA 1 -- NA

PO AR3E 14 | -100.0% VVVV 10 | -100.0% VVVV 4| -100.0% VVVV
Ef 4 -- NA 1 -- NA 3 -- NA

BhE 3| -50.0% VVVV 1 -100.0% VVVV 2 0.0% —

=ik 3| -100.0% VVVV 2| -100.0% VVVV 1 -- NA

[BIR% 0 -- NA 0 -- NA 0 -- NA

Hithih @ 27| 333% AAA 13 0.0% — 14| 100.0% AAAA
#aEt 10,179 711% AAAA| 2150 365% AAA 8,029 81.2% AAAA

@AAAA RRBMBEES0% () ML
AAA CFRIEMBENI30~50%2 (230% - £250%)
AA TRIENMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEES% (Z) M E
NA RERZES (D8 R0)

XBERYOZHIN - B - BLINES B "FH  SRELES - ERETE
fil ~ REBABRZBFEEE | REEHESHRTMARET -

XEEMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XIE N ZEMLABBETER - HIEBERHEIAEMEBEPIEE -

XEESEE  BFIMERBEERN 2B -
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(&2-4) 1132 FEZBHIEBEABN)

%) et ‘ B ‘ e ‘ i
p i 129 ] 754 6,137 | 2 9| 54
)= 9| 165 6,294 | 1 30 | 101
&8 121 [ 1,034 5,044 8| 22
#ig o| 58 2,975 0 7| 8
k) 1] 4 1,203 0 3 892
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