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(B1-1) 113~ 1328 FEHREZ18FRIEHMET AR
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(R1-1) 113~ 128 FEHBZE2ERNKBEHEZAZBEAN)

16ER & thEfithE AR E H{thith &
113 8.96 541 5.35 0.72 2043
114 9.04 5.35 5.28 0.71 20.38
115 9.04 5.16 5.08 0.67 19.95
116 8.82 5.01 4.90 0.66 19.38
117 8.26 4.60 4.39 0.62 17.87
118 8.59 4.65 4.36 0.61 18.21
119 10.30 548 515 0.69 21.63
120 10.43 548 512 0.69 2172
121 9.62 5.05 4.64 0.68 19.98
122 10.45 545 4.90 0.68 2148
123 10.36 531 4.78 0.68 2113
124 9.83 5.10 451 0.66 20.09
125 9.06 471 423 0.63 18.64
126 8.58 445 4.09 0.61 17.73
127 8.11 421 3.85 0.59 16.75
128 7.59 4.04 3.72 0.55 1591
129 6.87 3.70 3.38 0.53 14.48
130 6.43 3.58 3.28 0.51 13.79
131 6.05 351 3.22 0.48 13.26
132 5.54 3.27 291 0.44 12.17
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(F1-2) 114 - 120 - 126 - 1REBFEHEZISFRNABREHEZAEBEA)
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pivhiu] 100.0% 1154% 94.9% 61.3% .
chER I & 100.0% 1024% 83.2% 61.1% .
EEh= 100.0% 97.0% 77.5% 55.1% .
Hithith & 100.0% 97.2% 85.9% 62.0% .
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(F1-4) 115~ 1202 FEHREZ18FRISH M ERAR(N)

115811208 FF
B4R 115 ‘ 116 ‘ 117 ‘ 118 ‘ 119 ‘ 120 ‘ = 28 E (%)
g 2770 2700 2393 1976 2171| 2367 -145% YV
Sl 21,129 19,741 18,679 | 22,685 27,628 28991 372% AAA
#rdbmh 32,150 | 32,139 30,010 30,715 | 38,415 39280 222% AA
HE™ 19,318 18,642 17,271 16,849 19175 18416  -4.7% —
W 5198 | 5232 5118 4961 5838| 5748 10.6% A
T 6,101 6,107 5544 5173 5990 5821 -4.6% —
EE3A 4988 | 4,775 4340, 4804 | 5760 5852 173% AA
ELehy 23913 22,879 20959 21980 26,655 26,680 11.6% A
A lw 12,035 12,289 11,498 | 11,063 12,860 12,718 57% A
R 4315 4065 3689 3391 3755 3895 -97% V
EME& 6,329 6,051 5499 5286 5820 5641 -10.9% V
BE 2164 2005 1937 1836 2000 2035 -6.0%V
REG 4,688 | 4382 3837 3567| 3616 3591 -234%VV
E=hy 14,865 14,491 12,630 12901 16,397 16,444 10.6% A
S 22,222 | 21,613 | 19,753 20,015 23,632 23,495 57% A
23 6,882 6481 5792 5235 5865 5615 -184% VV
% 3719 3,646 3543 3509 3,781 3,705 -04% —
TEEH 2863 2693 2485 2410 2,728 2,734  -45% —
EY 2053 2005 1,773| 1,790 1,781 1,750 -14.8% V
N5 749 743 720 706 947 937 251% A A
=PI 929 | 1,025 1,072 1,119 | 1348 1347 450% AAA
BT 98 108 112 116 143 158 61.2% AAAA
@AAAA RFRIBMBEES0% () MLE
AAA URIEMBENH30~50%2E (230% - A250%)
AA RNFREMEBEENRLS~30%ZE (215% - £230%)
A RNFREMBEETR5~15%2Z2E (25% - A215%)
- KREFHBEENR-5~5%ZE (FZ-5%K5%)
vV REFRDEBETRS5~15%2Z2E (25% - A215%)
vV KERBMBENRL5~30% 2B (215% - £A230%)
VvV KRB DEBENTIR30~50%2ZE (230% - A250%)
VVVV KRB IEEES% () M E
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- 12181268 F &
B HS‘ 126 ‘ ERIEE(%)
BHEm 2055 2273 2574 2289 2245 2101 22% —
B | 27101 29542 28498 26270 23,750 21577 -204% V'V
Wi | 36224 37931 35141 33006 29,703 28090 -225% V'V
WES | 16721 20268 23590 23712 22,938 22690 357% AAA
MU 5230 5231 4767 4373 4137 3915 -251% VV
MATR% 5446 5708 5550 5234 4661 4375 -197% VV
EES 5654 6184 5066 4062 3583 3115 -449% VVV
EL ] 24,829 26,604 25883 25202 23234 21,812 -122% WV
EA I 11,522 1 12920 13,684 13,523 12,764 12,337 71% A
FAR A 3314 3623 3649 3501 3262 3149 -5.0% —
EMH% 5148 5208 4811 4676 4298 4102 -203% VV
i 2006 2265 2249 1963 1951 1774 -116% V
R 2902 2965 3050 2868 2568 2833 -24% —
Erm 14,808 15,702 15,255 14,080 13,034 11,939 -194% VV
S 21,533 1 22,657 22,123 | 21,121 20,109 19,720 -84% V
PR % 5135 5426 5149 5030 4668 4614 -101% V
HH 3426 3516 3494 3433 3204 3035 -114%V
fEiER% 2636 2651 2722 2513 2388 2427 -79% V
EP 1,704 1593 1626 1493 1518 1444 -153% VV
s 881 933 943 1058 970 912  35%—
&P 1392 1474 1333 1342 1306 1194 -142% V
=% 157 174 157 158 124 152 -32% —
@AAAA RERIBIBEES0% (F) WL
AAA RFRIENEETTH30~50% 2 (230% - AZ50%)
AA TRIENMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNE5~15%2E (25% - £Z15%)
- RESEHIEENR-5~5% 2 (F3-5%E5%)
V RER RS~ 15% 28 (25% - FE15%)
VY REEDEERIS-30%28 (315% - RA30%)
VYV KERBDBEN30~50% 28 (230% - A250%)
VUVY R EELES0% (2) M
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8% < 128 ‘ 129 ‘ 130 ‘ 131 ‘ 132 ‘ 12;%;“;;%?;E
BEm 2010 1,882 1,739 1457 1306 1150 -428% VVV
=1t 19,737 17,551 15469 15140 16,802 14,867 -24.7% V'V
Hrdbmh 26,865 25111 22,478 | 20,086 16,372 16,184 -39.8% VVV
HEE™ 21,634 20,690 19,085 18187 16,979 15108 -30.2% VVV
T 3692 3490 3,201 2858 2935 2693 -271% VV
TR 4279 4301 4168| 4116 3,716 3,252 -24.0% VV
EESA 2863 2738 2381 2303 2298 2420 -155% VV
s 19,984 19,004 17,945| 17,645 16,232 14,345 -282% VV
A 12,125 11,717 10,619 10,065 9,064 7,832 -354% VVV
R 3099 3,025 2549 2442 2361 | 2228 -281% VV
EMH& 4,069 3923 3533| 3319 5109 5904 451% AAA
EE 1470 | 1,398 1,292 1171 1202 1133 -229% VV
RES 2968 2,738 2436 2328 2241 1922 -352% VVV
i 10,994 | 10,153 9255 9217 8982 8110 -262% VV
S 18,518 18,635 16,915 | 15941 15,511 13,952 -24.7% V'V
FRER % 4503 | 4291 3,893 4115 4286 4014 -109% V
EE% 2856 2903 2521 2444 2343 2187 -234% VV
TEER 2243 2132 2090 | 1920 1764 1645 -267% VV
E 1438 1313 1375 1461 1508 1361 -54% V
N % 989 932 846 823 740 691 -30.1% VVV
=PI 1,069 1,055 924 770 721 618 -42.2% VVV
=% 128 112 101 112 105 77 -398% VVV

@AAAA RRBMBEES0% () MLE
AAA RFRIENEETTH30~50% 2 (230% - AZ50%)
AA TRIENMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNE5~15%2E (25% - £Z15%)
= RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HKERBDIBENNRS~15%2E (25% - £Z15%)
VvV KEBDEBENRLS~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEESI% (2) M E
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(&1-7) 115~ 12BFERMARBABESFERRE ZE 15T (%)

LEEXERE | 115811208 & [ | 121812685 E | 127813285 E 1158113285
B&hiBl ERIEE (%) ERIEE (%) ZRIEE (%) ERIEE(%)
g ] -145% | 22% [T -428% [ -58.5%
=Sy F372% | ] 204% [ | -247% [ -29.6%
#b Bb22% [ 225% [ W -398% [ M -49.7%
HhE | -47% F357% | | -302% [ -21.8%
H Il 106% 251% [ 271% [ -48.2%
UL | -46% [ ] -197% [ ] -240% [ | -46.7%
EE P]173% [ ] -449% A -155% [ R -51.5%
= I 116% ] -122% [ -282% [ -40.0%
1tk |l 57% I 71% [ ] -354% B | -34.9%
Eaitee ] -97% I -s0% [ 1 -281% [ -48.4%
B | -109% -20.3% 45.1% 1 6.7%
=D | -6.0% [ 116 [ -229% [ -47.6%
EL e || -23.4% | 24% [ -352% [ -59.0%
= H 106% [ ] -194% [ ] 262% [ -45.4%
Bk l 57% 0 -84% [ 247% [ -37.2%
R ] -184% ] -101% A -09% [Tl -41.7%
HEH | -04% [ -114% [ -234% [ -41.2%
TE % | -45% N -79% [ 267% [ -42.5%
P | -14.8% ] -153% | -54% I -33.7%
%5 L 251% [ 35% | | -301% [ 7.7%
£PI% L 45.0% [ -142% [ ] -422% I | -33.5%
BTH% | -32% [ ] -39.8% [ -21.4%
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(F2-1) 1148 FEEEBEAR(N)

) ‘ e ‘ ) ‘ MmEs | mEsA—SEALAR

8 51 - R—AB| KZAR| R=AE [ REAR =RIEE (%)
ENfE 7,938 2,688 2,053 1,254 1,193 125.3% AAAA
o) N 6,415 896 1,075 1,281 1,576 -43.1% \VAVAY
£ 4,680 381 486 700 1,180 -67.7% \YAYAVAY
(2] 3,559 1,033 767 726 682 51.5% AAAA
L) 3,078 840 492 332 162 418.5% AAAA
P 1,530 297 255 258 245 21.2% AA
ENE 596 211 156 111 102 106.9% AAAA
2= 523 125 93 94 62 101.6% AAAA
SEEE 379 156 137 50 22 609.1% AAAA
EREES 184 108 37 21 14 671.4% AAAA
SFN 175 36 39 30 41 -12.2% %
FFE 132 22 28 21 31 -29.0% \YAY
S5 132 21 26 14 21 0.0% —
IV 109 17 15 5 16 6.3% A
N 50 7 6 9 8 -12.5% v
mIF 44 11 9 10 3 266.7% AAAA
FeAR3E 32 5 4 4 4 25.0% AA
Ef 29 6 1 10 5 20.0% AA
Ei= 21 5 3 2 4 25.0% AA
ik 17 7 2 3 2 250.0% AAAA
Hithith & 136 34 22 25 21 61.9% AAAA
st 29,759 6906 5706 4,960 5,394 28.0% AA

@AAAA RRBMBEES0% () MLE
AAA FRIENBEETTH30~50% 2 (230% - £Z50%)
AA TRIEMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENTR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £215%)
VvV KEBDEBENRL~30%ZE (215% - £A230%)
VYV KERBDBEN30~50% 28 (230% - A250%)
VVVV HEREDEBEES% (Z) M E
NA RERZES (HER0)
XBERYESH N - BRI - BLNES - B "FH  ERELES - EREI"F
#ll ~ STEMABRSEHIEELE ; REWHEBRINAARE -

XEENMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XS EEMEARBBERBE  HBEREIAEMEBEFIFE -
XEESEE  BFIMERBEERN 2B -
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(F2-2) 114BFEAEREEEAN)

RERER

PUKXBRFR FhII KB

1148 | IA—BAD | IA—BIAD | IA—E2
SR ?\gsg;z msr;(%] BE@ ﬁz&a@g@? SR ﬁg&a margj(z/g]
ENfE 3,538 306% AAA 2,398 26.1% A A 1,140 695% AAAA
=Sp it 5,085 | -425% VVV 3,463 -334% VVV 1,622 -57.0% VVVV
&8 3,913 | -65.7% VVVV 1,919 | -61.2% VVVV 1,994 | -68.7% VVVV
e 564 823% AAAA 411 85.7% AAAA 153 75.0% AAAA
i 2,207 | 3465% AAAA 2033 3284% AAAA 174 | 4583% AAAA
P 1,409 294% A A 833 264% A A 576 33.0% AAA
ENE 3 -- NA 3 -- NA 0 -- NA
EE 179 -13.9% VV 144 -133% V 35| -16.7% VV
JFEREE 52| -143% V 33 11.1% A 19| -60.0% VVVV
SRIHEE 51 -100.0% VVVV 1 -- NA 4 -100.0% VVVV
=N 156 | -16.2% V'V 111 -345% VVV 45 500% AAAA
[ 125 | -222% V'V 56| -35.7% VVV 69 -7.7%
== 119 11.1% A 71 444% A AA 48 | -22.2% V'V
=P\ 102 71% A 50 60.0% AAAA 52| -222% V'V
TN 44 | -143% V 29 -333% VVV 15| 100.0% AAAA
[E2ELS 38 166.7% AAAA 29 1333% AAAA 9 -- NA
P AR 5E 22| 100.0% AAAA 17| 200.0% AAAA 5 0.0% —
B 27 0.0% — 21 -25.0% VV 6| 100.0% AAAA
EH= 19 0.0% — 17| -25.0% VvV 2 -- NA
= E 15| 600.0% AAAA 9 3000% AAAA 6 -- NA
Hitiih & 114 933% AAAA 751 100.0% AAAA 39 833% AAAA
st 17,736 -135% V 11,723 -2.4% — 6,013 -284% VV
@AAAA RE B MIERAE50% (2) BLE
AAA EEEREA130~50% 21 (230% - RE50%)
AA TRENMEBEENRLIS~30% 2B (E15% - F230%)
A REEIEE 5~ 15% 2 (25% - F215%)

V

VAV
VVV
VVVV
NA

RTBDBEES0% () MLE
RERZEES (HER0)

XEE TR A BB
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REREHBENR-5~5%2E (£AZ-5%K5%)

RTBDBENR5~15% 2 (B5% - £Z15%)
RERDIBENRL5~30%2ZE (215%
RFBDRENTR30~50% 2 (230%

AE30%)
A&50%)

XBERYOZHIN - B - BLINES B "FH  SRELES - ERETE
il ~ REBABRZEFEEE | REEHE
XBHIMEF K —BEANBE AR LR -
HigE?

%S A E MBI E -
XBESEE  EFIHERBESH ZBE -
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(F2-3) 114BFEREREBEAZN)

RERER

PIURERFR FhII B P

1148EE | IA—gAD | IA—sAm | IA—E2
SR ﬁ?‘%; margj(%] SEBR ﬁ?&a@;@? SR ﬁgf‘%; marsj(%]
ENfE 4400 | 2282% AAAA 844 | 1238% AAAA 3,556 | 2599% AAAA
=Sy it 1,330 | -45.2% VVV 558  -29.6% V'V 772 -54.0% VVVV
58 767 | -75.7% VNV 203 | -595% VVVV 564 | -79.2% VVVV
g 2,995 484% A A A 164 2105% AAAA 2,831 433% AAA
it 871 | 500.0% AAAA 285 3583% AAAA 586 | 5654% AAAA
JEFS 121 | -444% VNV 70 -313% VVV 51 -63.6% VVVV
ENE 593 | 1069% AAAA 0 -- NA 593 | 1069% AAAA
EE 344 2615% AAAA 27 1333% AAAA 317 2783% AAAA
JFEREE 327 11700.0% AAAA 12 0.0% — 315 12266.7% AAAA
SRIHEE 179 800.0% AAAA 22 -- NA 157 691.7% AAAA
Hz 19 25.0% A A 11| -333% VVV 81 2000% AAAA
[ 7 -75.0% VVVV 5! -50.0% VVVV 2 -100.0% VVVV
= 13| -66.7% VVVV 6 0.0% — 71 -100.0% VVVV
=P\ 7 0.0% — 6 100.0% AAAA 1 -100.0% VVVV
TN 6 0.0% — 4 0.0% — 2 -- NA
mIE 6 -- NA 6 -- NA 0 -- NA
PO AR 5E 10| -50.0% VVVV 7 0.0% — 31-100.0% VVVV
Erf 2 -- NA 1 -- NA 1 -- NA
Ef=E 2 -- NA 1 -- NA 1 -- NA
=mhet 2 -100.0% VVVV 1 -100.0% VVVV 1 -- NA
Hitiih & 22| -16.7% VV 12| -50.0% VVVV 10 500% AAAA
st 12,023 95.9% AAAA 2,245 60.4% AAAA 9,778 104.0% AAAA

@AAAA RRBMBEES0% () ML
AAA RFRIENEETTH30~50% 2 (230% - AZ50%)
AA TRIEMBENRLS~30%ZE (215% - £A230%)
A URIBIMBENNRS5~15%2E (25% - £Z15%)
= RNREEBENR-5~5%2ZE (FE-5%K5%)
vV HRERBDIBENNRS~15%2E (25% - £Z15%)
VYV KERBDEBENTRL~30%ZE (215% - £A230%)
VVV RFRRDIBETTH30~50% 2 (230% - AZ50%)
VVVV HEREDEBEES% (2) M E
NA RERZES (DER0)

XBERYOZHIN - B - BLINES B "FH  SRELES - ERETE
fil ~ REBABRZBFEEE | REEHESHRTMARET -

XEEMNEFHA—RARNBEAHZLER - St8AA = (K—AH - KOAZ) / KA -
XIE N ZEMLABBETER - HIEBERHEIAEMEBEPIEE -

XEESEE  BFIMERBEERN 2B -
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(&R2-4) 1142 FEZBHEBEABN)

et ‘ B ‘ e i
ENfE 12 216 7,518 | 2 21 ] 169
L 142 ] 745 5468 | 1 2| 57
&8 138 L | 896 3592 |26 0] 18
#E 2| 78 3,360 | 2 2| 115
ik 1| 54 1,894 0 10 [11d9
BP9 50 [| 254 1,225 0 0 1
EE | 4 592 0 0 0
= 3| 14 404 [] 12 87 | 3
JERE 1 1 369 0 3| 5
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plogifiu) = 86,240 100,640 100,006 1670% |
PER R 46,385 54,421 17.32% ]
HEiE 43,862 52,250 1912% ]
E A & 5,204 5,844 1230% ]
S 181,691 213,155 210,502 17.32% ]
16EBE 1% hEf & FIEBE i
B — 100,006 B 53,336 51,513 | 5647
7 100,640 F 54,421 52,250 | 5,844
E= 86,240 B 46,385 43,862 | 5204
@3 286,886 B 15814 147,625 | 16,695
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HiEH 2,318 | 2,733 2,776 17.9% AA
S 20,922 [ 23,590 23,719 12.8% A
#rbm 28,860 ] 33,978 33,830 17.7% AA
P ET 20,036 [] 23,442 23,129 17.0% AA
MU 5,001 | 6,005 5,958 20.1% AA
ML 5,500 | 6,762 6,484 22.9% AA
RS 4218 | 4,979 4,844 18.0% AA
B 24,632 ] 29,219 28,916 18.6% AA
A 9,050 || 10,585 10,153 17.0% AA
AT 3,557 | 3,972 3,899 11.7% A
SV 4,928 | 5,666 5,524 15.0% A
EE 0T 2,562 | 2,968 2,847 15.8% AA
B3 2,679 | 2,875 2,955 7.3% A
Ermm 13,955 [ 17,046 16,882 22.1% AA
B 19,480 [] 23,237 22,914 19.3% AA
REH% 5,186 | 6,124 5,915 18.1% AA
HE% 3,603 | 4,130 4,110 14.6% A
TEE % 2,415 | 2,667 2,626 10.4% A
ER% 1,593 | 1,754 1,688 10.1% A
Bt 600 | 704 644 17.3% AA
Ao 512 | 629 616 22.9% AA
1% 84 90 73 7.1% A
VoS 181,691 210,502 17.3% AA
@AAAA REENIBEES0% (&) WL E
AAA BEREMBENRI0~50%2 (230% - F&50%)
AA RFENMIBENRIS~30%2MH (215% - F=30%)
A KERBIMEENRS~15% 2 (&5% - F&15%)
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V KRB RENRS~15% 2 (Z5% - F&15%)
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#b |z LU 899 920 937 [ 23%
Fitm [HIDELLE PR E P 861 928 936 ki 7.8%
b |HIEAE D 86 917 916 P 124%
M1 [hiriERES 779 779 806 0.0%
HE |z ER 775 835 812 I 7.7%
HEMm | AME P 769 793 799 [ 31%
Bt |H AR 766 827 817 I 8.0%
HhE | EE P 764 886 789 b ] 160%
Bt |hueEED 721 807 793 P 119%
it |HPERED 720 705 699 [ -2.1%
BB |z e 705 712 717 | 1.0%
# |H=REP 699 1,002 813
bt IS DR E D 694 700 703 | 0.9%
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i il D EAVEGTEESE s 654 837 842 b J80%
Hibm | =AE P 653 886 863 | L
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HhE | R EE D 652 681 680 1 4.4%
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Emm |HuERED 1012 1072 934 bl 5.9%
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Bt |HuREED 848~ 895 899 K 5.5%
Emm |HugPED 737 972 975
B |HIELE D 615 741 698 B dosw
Emm |huREED 579 692 684 1%
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ZIKBTTE?FE*TZiZ%_—%EA%ﬂ =T

BSHRDRZE—EBEAR (6640A) - BHEESFHSZE "~

AR ZB—BELII8A - RFTABRBAESE | XBEHSRE " A0H Zm—$$79)\ RET ALNRER

NEERRE ; INERRE "AoR, Z8—BE103A - Rt ARZEHNH

=H
AR AR

— - ZERWESPIHBEES

ERIETR

(%6-1) 1148 FEHZEHRBR HEES2EAR(N)

rp | BEBEAMM) | BIBEAHE | EBEAB
T 6,521 6,408 6,050 | -1.7%
B e 1l B 4,090 4,012 3,920 | -1.9%
b8 1,390 1,279 1,175 1 -8.0%
TREAFR SRS 1,768 1,784 1,696 | 0.9%
(RS 13,288 12,897 11,012 | -2.9%
ARETRE 7,155 7,243 6,505 | 1.2%
R 1,854 2,044 2,008 1 10.2%
BmEE 2,489 2,565 2,265 | 3.1%
it 10,400 11,197 10,913 1 7.7%
KERE 186 208 182 I 11.8%
EE=F: 236 281 297 ] 191%
i B¥ 2,121 2,028 1,964 [ -4.4%
ERERH 627 654 745 [ 43%
B 5,962 5,964 5,539 0.0%
BEH8 7,741 8,054 6,870 [ 4.0%
MR 1,650 1,545 1,282 I -6.4%
SRS 2,775 3,314 3,604 Fl  194%
e 2,582 2,484 1,968 [ -3.8%
=3 1,106 964 819 O -12.8%
8= 1,170 1,070 1,057 I -8.5%
RE 11 0 0 [ -100.0%
st 75,122 75,995 69,871 | 1.2%
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(3&6-2) 1148 FEIEIt @B RHRRR HREMEEAZ(N)

rp e | BEBEAMM) | BIBEAME | E-REAB
e B 2,323 2,346 2,288 || 1.0%
EI WAL 13k 1,839 1,761 1,657 O -4.2%
T8 280 283 286 [ 1.1%
TREAFR S 369 348 319 B -5.7%
SRS pek 5,774 5,556 4,815 ] -3.8%
EtEE 3,548 3,643 3,209 1 2.7%
S 530 558 570 Fl 5.3%
BmA¥ 664 586 531 I | -11.7%
i 4,330 4,528 4,841 El 46%
KERE 56 52 70 ] -7.1%
RS 101 129 121 27.7%
il RE 1,311 1,240 1,198 B -5.4%
ERERE 120 123 157 1 2.5%
BiE 2,221 2,275 2,097 1] 2.4%
B8 3,682 3,944 3,345 ( 7.1%
miReE 590 554 467 ] -6.1%
HSEREFE 1,213 1,520 1,580 B 25.3%
A 1,408 1,358 1,056 B -3.6%
B8 689 614 533 [ -10.9%
AR#5 Rt 488 399 438 R | -18.2%
@t 31,536 31,817 29,578 | 0.9%
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rp e | BEBEAMM) | BIBEAME | E-REAB
R 2,410 2,371 2,271 1 -1.6%
£ AL ATk 882 951 911 ] 78%
T8 687 632 531 [ -8.0%
Ry NoEE=E3 671 697 673 Bl 3.9%
SRStk 4,055 3,783 3,323 [ -6.7%
RETRE 1,802 1,815 1,770 | 0.7%
S 879 970 983 F do4%
BmE# 815 794 727 B -2.6%
BHREE 2,490 2,576 2,545 Bl 3.5%
KER 33 34 35 El 3.0%
EiiE 382 355 332 [ -71%
ERERH 319 340 351 P 66%
SIS 1,810 1,744 1,729 ] -3.6%
B8 1,790 1,757 1,661 i -1.8%
miReE 577 533 436 [ -7.6%
EEREFRE 578 654 739 | FERLZ
E 830 828 677 | -02%
H:E4E 248 209 177 [ N -15.7%
ARAE B 335 329 322 0 -1.8%
st 21,593 21,372 20,193 I -1.0%
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(%6-4) 1148 FErm @SR BRI HEHBEAZN)

R T | BEREABM) | BISEAME) | BREAM
R 1,723 1,615 1,435 I -6.3%
EI WAL 13 1,219 1,154 1,195 | -5.3%
T8 413 357 341 B -13.6%
TREAFR SRS 645 660 609 | 2.3%
EEEa=gut=s 3,029 3,117 2,547 | 2.9%
RETRE 1,635 1,605 1,393 i -1.8%
b S 342 416 339 Pl 216%
BmE 960 1,109 918 kl 15.5%
i 3,116 3,603 3,230 I 15.6%
KERE 54 56 33 [ 3.7%
ekt 79 94 107 ] 190%
EifiRE 423 424 418 ! 0.2%
ERERH 176 178 228 | 1.1%
B 1,742 1,701 1,561 | -2.4%
BB 2,103 2,208 1,765 I 5.0%
MiRE 442 403 379 I -8.8%
EERERE 885 1,039 1,177 F 17.4%
] 270 246 182 I -8.9%
BB 155 123 109 B -20.6%
FR#58E 300 304 254 | 1.3%
ra 11 0 0 [ -100.0%
st 19,722 20,412 18,220 | 3.5%
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rp e | BEBEAMM) | BIBEAME | E-REAB }ffA
R 65 76 56 |:| 16.9%
EI WAL 13 150 146 157 | -2.7%
T8 10 7 17 [ -30.0%
TREAFR SR 83 79 95 | -4.8%
[ 430 441 327 | 2.6%
sEtEE 170 180 133 I 5.9%
fE S 103 100 116 | -2.9%
BmE# 50 76 89 F 520%
i 464 490 297 0 5.6%
KER 43 66 44 I 5Bs5%
ekt 56 58 69 | 3.6%
HiiEE 5 9 16
ERERH 12 13 9 1 8.3%
SR 189 244 152 E ] 291%
B8 166 145 99 B -12.7%
I 41 55 0 ] 341%
LEERE 99 101 108 | 2.0%
e 74 52 53 [ -29.7%
HEE 14 18 0 ] 286%
R ¥ 8 47 38 43 [ -19.1%
st 2,271 2,394 1,880 0 5.4%
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BmAl | S=BEAR(A) | STEEAR(B) E—BEAH 218 = (B-A)/A
HiEh 31 40 41 112 F 290%
=ik 672 679 676 2,031 | 10%
#ribm 717 730 688 2,147 | 18%
thEm 515 510 514 1,545 | -1.0%
I 263 268 270 801 | 19%
1 42 53 47 142 F262%
e 196 177 143 516 [l -97%
B 1,114 1,126 1,095 3,346 | 11%
E{b5 714 695 691 2,131 | 27%
A1 170 142 140 460 || -165%
% 216 231 202 649 [l 69%
mE 140 141 98 395 | 07%
=& 107 98 77 287 1 -84%
E@m 649 642 563 1,864 | -11%
BEm 724 626 601 1,951 ] -135%
FRRM% 103 108 9% 322 | 49%
=1 | 83 66 52 201 ] -205%
1o % 39 46 42 130 L 17.9%
EF% 16 15 9 41 | -63%
&M% 10 15 5 30 I 50.0%

4y 6,521 6,408 6,050 19,101 | -1.7%
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(&6-7) 11485 E [FNWHME ] SR HEEEEAB(N)

GE | BSEEABA) | BTBEANGB) | B-SEAR %;ﬁi:;iff \
Higt 4 8 4 16
=1t 437 410 375 1,232 -6.2%
b 321 264 341 931 -17.8%
MR 872 869 759 2,540 -0.3%
1 108 76 65 252 -29.6%
51T 48 83 43 175 B 729%
BE 39 39 44 122 0.0%
=0mh 549 574 593 1,717 I 4.6%
AL 189 209 190 591 [l 10.6%
AR 16 17 0 33 |] 6.3%
EMER 89 112 84 285 I:l 25.8%
25 83 92 98 282 [l 10.8%
o 89 95 100 289 |] 6.7%
ELhil 293 252 265 822 -14.0%
S 606 591 584 1,782 -2.5%
RS 148 124 148 430 -16.2%
B 49 51 70 170 | 41%
TEER 70 69 81 222 -1.4%
=RH% 37 40 39 122 [| 8.1%
P95 26 26 25 79 0.0%
0 B 17 11 12 40 -35.3%

s 4,090 4,012 3,920 12,132 -1.9%

(%6-8) 11482FF [{ET1% ] SHHHBEZEAZ(A)

B BB ANE) B AH R B AA
=1t 70 72 75 217 | 2.9%
Em™ 133 139 139 412 I 45%
T 77 72 72 221 -6.5%
EES 103 108 101 312 I 49%
=20 310 279 251 840 -10.0%
EA A 123 129 117 379 I 49%
FATE % 17 19 23 61 [11.8%
Mm% 134 97 39 270 -27.6%
55 95 86 94 279 -9.5%
=@M 105 100 89 294 -4.8%
SEm 161 146 138 447 -9.3%
R 5% 52 25 20 110 -51.9%
16 10 7 17 34 -30.0%

4t 1,390 1,279 1,175 3,876 -8.0%
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=it 254 235 221 716 -7.5%
#ibmh 57 55 33 145 -3.5%
B 260 279 261 802 Ll 73%
& 18 245 246 269 769 | 04%
R 79 61 80 227 -22.8%
= Rk 87 111 63 262
=% 61 46 35 148 -24.6%
Bt 220 218 179 617 -0.9%
ST 248 270 272 792 L] 89%
RS 116 126 123 377 L1 86%
HW% 58 58 65 181 0.0%
1o 55 59 65 180 Ll 73%
e 28 20 30 79 -28.6%
@t 1,768 1,784 1,696 5,295 [ 0.9%

(£6-10) 1142 FE [BHFEETER ] SRMBBREEAZN)

o BCEEANG) | E-BEAM %E%iiéi%A
HpEm 217 185 187 592 -14.7%
=it 975 946 989 2912 -3.0%
it 1,415 1,205 856 3,501 -14.8%
MR 1,625 1,579 1,426 4,673 -2.8%
wrm 639 610 606 1,866 -4.5%
M1 596 707 476 1,786 [ 18.6%
BER 438 395 287 1,132 -9.8%
=0m 1,679 1,583 1,456 4,746 -5.7%
AR 1,030 1,015 858 2,916 -1.5%
AR 481 413 387 1,339 -14.1%
B 427 377 335 1,151 -11.7%
25 405 434 347 1,188 I:l 7.2%
=r@m 960 952 665 2,598 -0.8%
S 1,537 1,634 1,446 4,620 I:‘ 6.3%
RS 127 97 89 316 -23.6%
B 307 324 275 912 I:l 5.5%
TEER 192 184 134 530 -4.2%
=H% 130 154 111 395 B 18.5%
P95 25 30 29 86 I 20.09%
9280 B4 64 58 53 176 -94%
IR 19 15 0 34 -21.1%

e 13,288 12,897 11,012 37,469 -2.9%
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GE | BSEEABA) | BTBEANG) | B-SEAR %E%i:éﬁiA
HPEm 90 84 74 249 -6.7%
=1t 847 890 797 2,536 El 51%
b 1,292 1,305 1,112 3,722 |] 1.0%
MR 812 811 730 2,374 -0.1%
1 242 283 267 792 I 16.9%
1% 167 171 160 498 |:| 24%
BE 117 128 116 361 L 94%
=0mh 1,131 1,091 1,095 3,332 -3.5%
(L8 335 366 347 1,052 E93%
AR 87 92 76 267 I:l 5.7%
EMER 132 138 136 407 I:l 45%
25 206 198 184 592 -3.9%
ELhil 476 469 363 1,313 -1.5%
S 866 854 776 2,503 -1.4%
RS 87 84 70 241 -3.4%
B % 98 99 69 270 |] 1.0%
T 79 91 50 220
=HH% 91 89 83 264 -2.2%

s 7,155 7,243 6,505 20,993 |] 1.2%
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g BOBEANE) | B—BEAR %E%iiéi%A
=it 65 74 75 214 [ 13.8%
274t 168 177 143 488 I 54%
HE™ 231 239 281 758 | 35%
BT % 66 68 71 207 | 3.0%
EEL 146 129 117 392 -11.6%
=i 420 517 521 1,461 F1231%
L% 171 166 181 520 -2.9%
R 23 24 40 87 | 43%
ey 119 134 124 377 [ 12.6%
=5 21 13 7 43 -38.1%
Ehs 167 172 77 418 | 3.0%
Sk 93 164 191 448 [ 763%
R 61 67 64 202 [ 9.8%
Tt 65 65 70 200 0.0%
L 21 24 30 75 [ 14.3%
&P 17 11 16 48 -35.3%

4z 1,854 2,044 2,008 5,938 1 10.2%
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& 248 [l -12.6%
=1t 72 79 118 269 I 97%
b 258 235 141 634 I -89%
HE™ 187 119 122 433 [ -364%
TR 32 39 37 114 1 21.9%
EES 86 75 91 252 0 -12.8%
EL 491 509 468 1,470 | 37%
L% 63 71 65 201 0 12.7%
B 38 28 0 66 [ -263%
B 137 111 103 351 1 -19.0%
B 77 112 132 321 455%
BRI A 182 233 163 582 [128.0%
Ea 393 427 345 1,171 I 87%
S 176 231 150 558 [131.3%
FRER % 132 106 128 377 [1 -19.7%
% 28 38 28 94 [ B5.7%
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B 16 9 21 46 [ | -43.8%
] 2,489 2,565 2,265 7,356 | 31%

(&6-14) 114825 E [Eiké ] SHRHABESEEABN)

. —— - =S_BHE= A"
R Rl =_84 A8(B) B4 AH Eaa-ymgy £ E2IEE= (B-A)/A
HiEh 45 35 29 109 0 -222%
=4ith 688 685 709 2,086 b -04%
it 1,247 1,409 1,480 4,152 I 13.0%
HEH 1,601 1,564 1,817 5,248 [ -2.3%
NIt 231 244 170 648 |  56%
1% 327 407 457 1,200 I 245%
e 241 235 207 684 [ -25%
ELh 1,623 1,690 1,718 5,079 | 41%
(L% 323 336 317 978 | 4.0%
8% 149 153 189 500 | 27%
= 154 162 114 430 |  52%
=5 280 368 385 1,043 [ 314%
=55 24 68 52 144 1833%
Bl 785 893 880 2,565 I 13.8%
Sifh 1,737 1,944 1,644 5,327 I 11.9%
FRER % 290 330 269 898 I 13.8%
HE 191 184 179 566 | -37%
Tt 214 271 106 593 [l 26.6%
=ER% 138 107 80 325 [ -22.5%
£P9% 31 31 32 96 0.0%
&% 70 66 79 217 | -57%
BT 11 15 0 26 L1 36.4%
s 10,400 11,197 10,913 32,914 I 77%
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(£6-15) 1148 FF [KEE] SHHHBEE2EAZ(N)

R EABA) | BOBEABG) | B-BEAH §§%i2$j§A
HPEm 48 34 53 135 |:| -29.2%
At 33 34 35 105 ] 3.0%
=rMEm 41 35 22 99 |:| -14.6%
EEL 13 21 11 47 I 615%
=L 8 18 17 43
=HH% 6 8 0 14 |:| 33.3%
e 12 25 26 65
0 B 13 16 18 47 I:l 23.1%
BT RA 12 17 0 29 I:|41.7%

st 186 208 182 584 I 11.8%

(£6-16) 11485 E [UgFE ] SHHHBEZ2EAZ(N)

Rl EABA) | BoEEABE) | B—mEAm §E%i2$j§A
HEm 55 67 57 179 |:| 21.8%
Frdbmh 29 23 27 79 |:| -20.7%
=rMEm 29 45 43 118 BS.Z%
=342 50 49 64 167 t -2.0%
B % 17 39 37 93 I 129.4%
0 B 56 58 69 184 | 3.6%
st 236 281 297 820 [T 19.1%

(£6-17) 1148 FE (£t ] SHHHBEZ2EAZ(N)

B_BE=
R | sSBEAmO) | soBEAmE) | E—mEAm B_HEE=AH

=RIIREE=(B-A)/A

=1t 450 420 431 1,302 I -67%
#dtmh 627 562 520 1,709 [l -104%
HRE 234 251 237 731 I 73%
= 329 285 278 902 [l -13.4%
FI IR A% 29 29 23 81 0.0%
EM% 24 41 31 96 [70.8%
RE 23 19 17 59 ] -17.4%
EahE 54 49 41 144 1 -93%
S 346 356 360 1,064 | 29%
HE% 0 7 10 17 NA
ER% 5 9 16 30 [7780.04
#ET 2,121 2,028 1,964 6,135 | -4.4%
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(%£6-18) 1148 FF [Z8E8E ) S/ HBESEEAR(N)

BHEE=A"
=EIIREE=(B-A)/A

BmBl | B=BEARA) | STBEAR(B) B—EBEAR

HET 116 110 137 364 | -52%
L] 170 173 190 533 1 18%
(L% 119 127 130 376 | 67%
EM & 30 40 31 101 [l 333%
=5 42 37 67 146 | -11.9%
El==hi] 11 0 0 11 [ ] -100.0%
Sy 123 141 161 426 | 14.6%
HE% 4 13 20 37
=R 12 13 9 34 8.3%
wst 627 654 745 2,028 4.3%

(36-19) 11485 E [FHHF] EHRHHBEEEAZAN)

B R EABK) | BTBEABGB) | E-BEAR n E;;;:;ﬁ%
=4 s} 141 143 102 388 | 14%
£S5l 865 867 844 2,595 1 02%
1B v} 353 350 316 1,030 | -0.8%
MRS 411 420 418 1,255 | 22%
™ 214 212 219 646 | -09%
TR 173 196 127 496 [ 113.3%
EEES 226 228 215 670 | 0.9%
ELah] 734 671 722 2,137 ] -86%
(L% 544 527 512 1,592 [ -31%
i 106 108 112 328 I 19%
= 200 210 168 578 I 50%
=5 152 150 160 469 | -1.3%
=55 114 113 99 331 | -09%
E{=hil 484 492 416 1,398 | 17%
Skt 888 850 788 2,526 1 -43%
FRE 5% 104 96 98 303 0 -77%
HEE% 64 87 71 222 F 35.9%
TEEH 104 150 60 315 I 442%
EL 52 65 60 180 E 25.0%
£F9% 33 29 32 94 [ -121%
s 5,962 5,964 5,539 17,553 0.0%
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(%£6-20) 11425 [

E=T==F7

] B HBEEEAZN)

HE xR

GE | BSEEABA) | BTBEANG) | B-SEAR §E%i2$j§A
HfEm 80 80 77 237 0.0%
=1t 853 879 731 2,482 I 3.0%
¥ritm 959 1,038 866 2,875 1l 82%
MR 1,145 1,179 948 3,287 ] 3.0%
W15 202 755 197 654 T 260%
1T % 304 407 398 1,115 3399
=T &5 81 57 204 T 245%
=0mh 1,349 1,322 1,279 3,964 I -2.0%
At 198 221 201 624 F11.6%
2Rt 62 57 55 176 [l -8.1%
=M 116 76 69 261 | -345%
e 218 253 241 720 I 16.1%
2E% 216 172 199 587 [ 1 -204%
=rMEm 476 423 412 1,316 [ -111%
=Y 1,015 1,167 823 3,009 F15.0%
R 178 193 90 469 ] 84%
BEEEH% 139 106 128 373 | -23.7%
TEiER% 65 55 34 156 [ | -154%
=R% 17 12 15 45 | -29.4%
P984 53 57 32 146 [l 75%
920 B4 31 21 18 70 | -32.3%
g 7,741 8,054 6,870 22,770 I 40%

(FK6-21) 1142 FE [WREF] SHRHHBIHZEEAZN)

a7 o —

85 BTBEANE) | B-BEAM R B AA
Hgmh 15 0 0 15 [ -100.0%
=i 98 136 83 317 [ 888%
Frdbmh 163 119 109 391 1 -27.0%
MEm 171 157 161 498 [ -82%
I 79 81 62 223 | 2.5%
T 51 46 33 130 [l -9.8%
EESS 48 47 43 138 | -21%
=20 293 277 230 803 | -55%
=2 65 58 37 160 [l -10.8%
EEE 91 76 77 244 [l -16.5%
M 80 75 49 204 I -63%
5 111 96 73 286 [l -135%
=2/ 65 65 64 194 0.0%
Sy 222 208 201 631 I -63%
R 44 34 41 119 [ -227%
B 13 15 19 49 [ 15.4%
16 41 55 0 96 F1B41%

#Et 1,650 1,545 1,282 4,498 [ -81%
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(£6-22) 11485 F [£ERAE] SHHHBES2EAR(N)

BHE | BSEEANA) | BOBEARG) | B-BEAH E;;;:;ﬁ%
i 9 0 0 9 ~100.0%
=it 171 256 292 719 B 40.7%
% 428 527 553 1,509 T 23.1%
HhE 402 510 528 1,442 T1269%
T 87 81 90 259 "6.9%
58 86 106 117 318 T 233%
e 50 65 87 202 130.0%
Ebh 344 365 438 1,155 I 61%
58 147 179 191 517 T 21.8%
ETrD 37 45 23 105 T 216%
== 140 146 239 526 | 43%
=5h 213 257 223 693 ] 207%
BT 477 583 663 1,728 T 222%
R 55 53 47 156 36%
B 30 40 0 73 I 333%
=T n 29 28 32 89 "34%
ER 41 42 47 131 | 24%
%P5 29 31 29 90 T 69%
fEEt 2,775 3,314 3,604 9,721 1 19.4%

(F6-23) 1148 FF [5=EH] SHHHBERZ2EAZ(N)

BHE | BSEEANA) | BTBEARB) | B-BEAH %;ﬁi:éﬁf \
HpEm 51 58 0 109 I:|13.7%
=itm 367 355 344 1,072 -3.3%
¥ribm 221 214 146 584 -3.2%
MR 482 453 356 1,295 -6.0%
™ 233 246 177 659 [l 56%
BER 81 68 42 195 -16.0%
=0m 454 453 365 1,280 -0.2%
E1E5% 147 161 138 446 Il 95%
AR 67 66 64 197 -1.5%
=M 81 80 68 229 -1.2%
25 91 75 65 231 -17.6%
=rEm 126 125 100 354 -0.8%
Sifgm 53 46 17 116 -13.2%
B 54 32 33 119 -40.7%
TEER 55 34 30 122 -38.2%
=HH% 19 18 23 60 -5.3%

HoH 2,582 2,484 1,968 7,068 -3.8%
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(K6-24) 11425 E [HEF] SHRHHBHEEAZN)

, 0 - . . SR EEIN T
R&mhAl =24 AB((B) a—EB4 A% A} £REE-(B-A)/A
EiEh 12 18 0 30
=1th 242 225 198 665 0 -7.0%
#ibth 18 17 36 71 I -56%
B 261 198 176 639 L1 -241%
mh 125 119 90 335 1 -48%
Edith 187 175 146 512 0 -64%
& (L8 44 27 21 92 | | -38.6%
IR 17 7 10 34 [l -58.8%
T 37 39 32 108 I 54%
Sih 82 44 46 172 -46.3%
B 5 54 36 40 31 107 I 11.1%
B 31 37 33 101 I 1194%
itiE 14 18 0 32 I 28.6%
H 1,106 964 819 2,898 ] -12.8%

(F6-25) 1142 FF [R#%E ] SRHHBEHZEEAZN)

AR BomeAHE) | B-BEAY meamy %E%ii@ﬁ%A
HiEmh 27 14 20 6l [ -48.1%
=1t 78 82 83 243 I 51%
it 190 154 160 504 [ -18.9%
PhE 102 87 100 291 T 147%
rIh 29 22 30 81 [ 1 -241%
T 38 25 28 91 1 34.2%
EES 19 23 22 64 FP11%
b 163 146 151 760 T 104%
=i 75 88 75 238 F117.3%
EZEidin 44 33 41 118 [ 1 -25.0%
EMHE 34 39 33 106 F1147%
s 23 22 19 64 [ -43%
BER 19 22 21 62 [115.8%
= 81 20 78 739 T 12%
SHm 147 137 96 380 [l -6.8%
REH% 30 43 40 113 433%
HE% 24 15 17 56 | | -37.5%
1EER 15 13 13 41 [ -13.3%
L 17 16 17 50 0 -5.9%
2k 5 5 7 18 T 167%
A b 9 4 6 19 | -55.6%

#E 1,170 1,070 1,057 3,299 [l -85%

(F6-26) 1148 FE [R5 ] ShkmBEBEEEAZN)

_ : EREEEIN

FarhRl B _2B4EAR(B) BE—EBEAR

i) 11 0 0 11
5 11 0 0 11

=EIIREE=(B-A)/A
| -100.0%
[ -100.0%
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(%6-27) 1148 F Eicaith e A RRR HE S EFXMA RS ZR200ZBEAZ(A)

. a4 3 BEAE|EAZ| 2 4 E_BEE= A8
FrEf&mh BRrRaiE | A) ®8) .E,—Aii| §$§§i| £BIEE=(B-A)/A
i B
i | Fdts L 312 318 282 913 J 1.9%
=ik HuAMS T 278 268 251 797 | -3.6%
ikt M =EB/L 254 260 280 794 | 2.4%
wMHh BuHTSL 174 174 177 525 0.0%
HET BEIIERAMBHRERE LT 172 186 176 537 l 8.1%
=it HumEs L 156 172 185 514 | 10.3%
=i HuAZST 153 148 148 452 | -3.3%
HEm MEHHLEETS 119 99 157 378 I -16.8%
hEm MEHHESD 93 89 91 273 | -4.3%
wmrm RIEASE 89 94 93 276 | 5.6%
HE% BEUBERESLT 83 66 52 201 0 -20.5%
HEm FAIAFSD 81 84 46 211 | 3.7%
=it HuMLIE 71 66 74 211 | -7.0%
i muEzLET 61 62 58 185 ] 1.6%
wibth HuEs e L 49 48 41 144 | -2.0%
s FAIARERS 42 53 47 142 1] 26.2%
bt AIIEXRET 41 42 27 111 | 2.4%
HEm HuEEST 34 35 37 106 | 2.9%
HEiEHm IS5 31 40 41 112 1 29.0%
HhEm FIIKRSD 16 17 7 40 | 6.3%
LAk Lk
HES HEHHRESD 268 235 240 743 I -12.3%
HEH MEHAESSD 141 116 62 319 I -17.7%
HhEm MEHEES D 139 173 127 439 1] 24.5%
=it HumEs L 123 124 115 363 ] 0.8%
HEm AIIXKFIHE 116 107 101 359 | -7.8%
B BEIIERAMBHREE LT 99 116 104 319 1 17.2%
wrm AIIKESTD 94 76 65 238 i -19.1%
Wikt muFiEsT 72 73 74 221 ] 1.4%
ikt M =EB/L 71 65 75 211 [ -8.5%
=it HURLTE 69 72 70 212 | 43%
=it |HuAZsL 68 70 73 212 | 2.9%
#ibts AR IE 65 0 0 65| 1  -100.0%
=it FUIEHTH 64 35 31 137 [ -453%
i muzLET 59 69 73 204 1] 16.9%
=it/ EdtmHEEsT 56 59 47 162 | 5.4%
it AURBSD 54 57 74 185 | 5.6%
=4t | AIBABES S 52 50 39 141 I -3.8%
HE% BEUBERESLT 49 51 70 170 | 41%
hEm HETEES 45 41 32 118 | -8.9%
HEm MEHHLEETS 34 30 43 111 0 -11.8%
{EILE8
#rh  EHTEL | 77 72 72 221 | -6.5%
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18 (%6-27) 1148 FZEt e S HRER DB EENARMSZR200Z 2L AE(N)

. 4 4 3 BEAR|EA#| 2 4 E_BEE= A8
FrEf&mh BRrRaE | A) ®) —A§§(| §$§§i| £BIEE=(B-A)/A
=i MmuRUITE 70 2.9%
HET BEIIERAMBHRERELT 67 73 73 214 I 9.0%
MEH muEss 66 66 66 198 0.0%
TORERE SRR
=ittt HumEsS L 136 124 132 393 | -8.8%
=i HuAZST 91 91 71 254 0.0%
HE% BUERST 58 58 65 181 0.0%
it |RuEESL 57 55 33 145 | -3.5%
=it FAIEHTH 27 20 18 69 O -25.9%
EEREEE
HhEm HuPIESHE 426 429 443 | 1,298 i 0.7%
=it/ HutMEsE 394 424 418 1,236 | 7.6%
=it HURLURSD 334 311 326 971 | -6.9%
HES HEHRESD 267 269 135 671 ] 0.7%
wrm BEuHTeE 264 267 306 848 | 1.1%
hEm MEHBEESD 247 204 109 560 I -17.4%
wibm AIHHTIR 222 211 103 536 | -5.0%
#ibts M =EB/L 209 201 204 614 | -3.8%
% AUERST 184 179 175 538 | -2.7%
HhEH MEHIRESSD 175 181 192 548 | 3.4%
it | THIIROKE L 173 128 110 411 O -26.0%
HE% BEUEHESE 162 176 155 493 [ 8.6%
it AIIBARE 157 129 85 371 I -17.8%
HhEm HUPIERSE 141 150 144 437 | 6.4%
M (R Es 137 233 130 507 1 701%
wrm AUIBASD 134 133 136 403 f -0.7%
i AIIKESTD 125 90 43 258 O -28.0%
it | HUERTH 124 127 92 343 | 2.4%
HEE BEUZEESH 120 111 104 338 | -7.5%
HEMH AIXKFIHE 117 106 76 320 | -9.4%
FRETEE
ik AIIEEET 801 798 655 2,262 t -0.4%
it HUERTH 287 296 295 878 | 3.1%
HhEH HEHEESD 196 166 181 543 I -15.3%
HhEH MEHRBSD 177 184 194 555 | 4.0%
=it/ HmURLRE 163 166 181 510 J 1.8%
HEH tREmRESE 137 151 94 382 I 10.2%
¥t AIIKESTD 129 142 119 390 I 10.1%
¥ AUERSTD 128 141 129 398 I 10.2%
=it/ AuBEsT 126 130 75 331 l 3.2%
=it/ fhurRdtad 105 116 117 339 I 10.5%
HhEH MEHHESD 94 100 100 294 | 6.4%
=it/ HuEMEE 91 99 94 284 I 8.8%
=it/ AUEIEE 85 87 57 229 | 2.4%
HEH USSP 77 72 78 242 | -6.5%
wibh ADUBRRE 74 64 70 208 I -13.5%
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BREE

EEAR|ETA| o

(G

(B)

=

—)\§KI| %E£§i|

BHEE=A"
=EIIREE=(B-A)/A

wrm HmusLSTD 65 74 75 214 I 13.8%
=i HuAZST 63 71 72 207 | 12.7%
HiEmh AU_EsT 61 47 34 142 O -23.0%
= ARIUEXET 60 48 43 151 O -20.0%
=i muAMEL 57 65 69 191 ] 14.0%
—F i
HET BEIIERAMBHRERE LT 135 134 138 408 t -0.7%
wmibm ANHHTIR 115 125 77 317 [ 8.7%
HEm HuEEST 96 105 95 302 | 9.4%
okt W= hva it =1== 66 68 71 207 | 3.0%
=it |[HURLTE 65 74 75 214 ] 13.8%
it | THIIROKE L 53 52 66 171 f -1.9%
Emd
bt AIHHIR 258 235 141 634 [ -8.9%
HET AIXFIH 155 82 82 319 [ -47.1%
HiEm EIDsEARHBERESE 87 76 85 248 0 -12.6%
=it HURLTE 72 79 72 223 I 9.7%
okt W= hva it =1== 32 39 37 114 1 21.9%
HhEm THiuEEST 32 37 40 114 ] 15.6%
HE% BEUEFRESSE 28 38 28 94 Fl 357%
BB
WES AIIXFELE 629 545 611 2,032 I -13.4%
it AIUIBMARE 344 334 406 1,084 | -2.9%
wmibm AIHHTIR 274 345 329 948 b 25.9%
HhEH MEHEEST 264 272 264 800 | 3.0%
HhEm MEHEEESD 220 213 317 750 | -3.2%
wrm AKX ESD 201 244 170 618 0 21.4%
=it/ AuUBEST 184 228 162 574 1] 23.9%
=it AIIRTFER 170 161 195 530 | -5.3%
it AURERSE 151 205 247 604 [l 358%
ibm AIEXEL 150 168 172 501 I 12.0%
M1 AEs 133 141 230 512 I 6.0%
Mm% FAIERRTS T 120 166 209 495 ] 383%
HE% BUZERSE 110 80 78 270 O -27.3%
HES HKEHREBSD 90 90 92 272 0.0%
=it/ EidmHEEsT 88 92 116 296 | 4.5%
hEm MEHHESD 85 101 94 280 1] 18.8%
hEm MEHHLEETS 85 102 94 294 1] 20.0%
=it/ (AuEIsE 81 47 54 182 [ -42.0%
HhET HEHAES S 79 63 61 203 0 -20.3%
=it AUETER 76 79 90 245 | 3.9%
KER
EiEH BIDSEABWEERES 48 34 53 135 O -29.2%
HE% BEEREE 8 18 17 43 B 1p5.0%
BB
i BIDSEABWEERES | 55 67 57 179 | 1 21.8%
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BHEE=A"
=EIIREE=(B-A)/A

EEAR|ETA| o

FRER ™ 2R | .a;—)\§§(| §I£§i|

(G (B)

bt RIS EDE 29 23 27 79 O -20.7%
TE% B REs 17 39 37 93 BET1294%
g
b | FAIIHSM IR 370 339 305 1,014 l -84%
=it AIIEMER 224 207 245 676 | -7.6%
HhEm MEHRESD 122 141 115 378 ] 15.6%
=it Bl SR AR ER S ED 101 76 81 259 O -24.8%
=it/ AuUBEST 86 110 64 260 1] 27.9%
it AIIEEET 81 86 89 256 I 6.2%
HEH muEss 69 68 65 202 f -14%
ikt RIS 67 0 0 67| 1 -100.0%
it HIERERE D 55 54 50 159 f -1.8%
HET FAIKFEID 43 42 57 151 f -23%
=it/ AuHREsT 39 27 41 107 O -30.8%
it (A EES T 29 32 43 104 I 10.3%
it (RAIBARE 25 51 33 109 B 104.0%
ERERH
BT KEmREESE 64 65 88 217 J 1.6%
HhEH HETAFSH 52 45 49 147 I -13.5%
D% BIENERE 4 13 20 37
ELE
=it HUALZSL 254 252 219 732 f -0.8%
=it HuAEMEL 253 271 275 810 | 7.1%
hEH METAFEED 236 209 213 658 0 -11.4%
=i/ HumEsL 137 139 140 417 J 1.5%
ibm HuFHEET 112 103 111 328 | -8.0%
#ibt HIIRKE T 108 113 70 291 | 4.6%
=it HuAms T 98 103 102 303 I 5.1%
wrm IR EE 92 95 95 282 | 3.3%
1% AURFSD 90 108 45 243 1] 20.0%
EiEm FAI_EaT 88 90 41 219 ! 2.3%
1% AIAERST 83 88 82 253 I 6.0%
HEH BEIIERAMBHREELT 77 76 76 229 f -1.3%
wrm |BEuFTeLl 77 74 78 229 | -3.9%
=i/ RIS 76 70 70 216 | -7.9%
it HuRUSTD 68 67 65 204 f -1.5%
HE% EUBERST 64 87 71 222 [l 359%
Higm BERET 53 53 61 169 0.0%
=ittt EdHMAEsD 47 32 38 117 O -31.9%
Wt RIINEST 45 43 46 135 | -4.4%
it AUBELS 39 36 42 118 | -7.7%
BE
ik AHHIR 318 318 230 866 0.0%
=it HuAEMsST 226 232 246 716 | 2.7%
=it |[HuRLTE 210 160 144 515 O -23.8%
=it/ HuAZsL 184 179 148 516 | -2.7%
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FRER ™

BREE

| BE=AH | =

(A)

— AN r-a-,'—)\ii| §y;a|

(B)

BHEE=A"
=EIIREE=(B-A)/A

HES HEHHRES D 183 183 174 540 0.0%
HETH REmRESE 160 158 110 428 t -1.3%
% AUERSD 140 139 144 423 t -0.7%
wrm | FAIIAES T 130 181 120 431 Fl 392%
HET MEHHLEETS 117 100 78 300 I -14.5%
it | THIIROKE L 115 118 77 310 | 2.6%
Wk AIUIAERS 112 104 66 282 | -7.1%
B THuBsEsTD 99 105 113 317 I 6.1%
HE% BUERST 99 69 85 253 O -30.3%
ikt HUEBERISE 98 109 93 300 I 11.2%
HhEm MEHIRBSD 87 9 97 280 I 10.3%
HhEmR MEHBEEST 84 71 47 202 0 -15.5%
BT  FAIIERET 75 119 67 261 ] 587%
B FIIKFIE 74 66 0 140 | -10.8%
E5 B Iva s SRV s | A= 74 70 71 215 | -5.4%
HEH tREFAFEEE 73 116 76 270 ] 589%
wMmiRE
HhEH MEHEEST 108 82 76 266 a -24.1%
b FAIBARE 84 46 50 180 | -45.2%
Wyt AIIKESTD 79 81 62 223 ! 2.5%
=it FAIIRTER 66 60 42 168 | -9.1%
% AUERST 51 46 33 130 I -9.8%
it |RAIEECR B 32 23 19 74 O -28.1%
B FIIKFIE 32 32 27 99 0.0%
=im EdtmHREEsT 27 71 33 131 T 16310%
it |FAIEEES 24 34 21 79 Fl 417%
b AR 23 16 19 58 O -30.4%
HhEm MEHELEETD 18 29 29 77 1l 611%
Hpgm FIEERD 15 0 0 15 [ -100.0%
HE% BEUENZRE 13 15 19 49 0 15.4%
HhEm AUEZST 13 14 6 33 | 7.7%
=ik AhUBEILE 5 5 8 18 0.0%
EEEREE

ikt AIHHIR 142 167 136 445 1 17.6%
HhEm HIUPIERSE 136 147 150 434 | 8.1%
HEH HEHEESD 102 102 110 314 0.0%
=it FAIIRTER 97 109 136 342 | 12.4%
it AIUIBMARE 92 114 137 343 1] 23.9%
wrm AIIKESTD 77 81 90 249 I 5.2%
hET MEHRESSD 71 154 152 377 B 116.9%
#ibm AIRECRE 71 78 115 264 I 9.9%
=it/ AuUBEST 64 130 134 328 B 1031%
it AIURRRE 62 99 101 262 F1l 597%
HhEm METATEET 59 72 93 225 b 22.0%
1% BEuBEASTD 38 37 37 112 | -2.6%
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